
M3 GROUP 



 

1. General Standards  

1.1 Complian ce with Laws as well as Internal Rules and Policies; Honest and Ethical 

Business Conduct  





2.3 Sound Labor and Employment Practices  

It is the policy of M3 Group to adopt sound labor and employment practices and to treat 

its employees at all times in accordance with the applicable laws and regulations of the 

countries and regions in which it operates.  

 

2.4 Work Environment  



business. These laws and regulations are designed to prohibit agreements or 

undertakings vis- à-vis third parties that fix prices, divide markets, limit production or 

otherwise impede or destroy market forces. Some countries or regions have antitrust or 



rules and policies in collecting, maintaining, using, disclosing, disposing of and 

otherwise handling personal inform ation.  

 

3.7 Intellectual Property  

M3 Group recognizes the value of intellectual property such as patents, designs, 

trademarks, trade secrets, and copyrights including compositions, sound recordings, 

film works and computer programs.  

(i) M3 Group’s Intellec



other Personnel who influence the buying process.  



It is illegal and subject to civil and criminal sanctions in many countries to trade stocks  

or other securities of a corporation while possessing "material non- public information"  



M3 Group’s assets. To the extent permitted under applicable laws, M3 Group reserves 

the rig ht to monitor and inspect how its assets are used by Personnel, including 

inspection of all e -mail, data and files kept on PCs or other network terminals.  

 


